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We embedded a goal to create an i-nclus;ive community in our strategic plan.
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* We expanded our position descriptions to make them as broad
as possible to generate a larger pool of candidates.

* We required a diversity statement to be submitted along with
teaching and research statements.
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* We required an external search advocate on each search committee
* The search chair had to be trained as a search advocate
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« If the search process was not followed,
| failed the search.

We formed new P&T committees, and now provide orientation and
training on the process.
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* | appointed our first Associate Dean for Faculty
Advancement
* We created a cross-college Change Team to support
the Associate Dean’s work
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We also:

* Paid membership fees for faculty to join SWE, SHPE and NSBE.

* Required sexual harassment training for all our paid graduate students as
a condition of employment.

And simply held people accountable for inappropriate behavior.
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EDGE Next Steps

1. Register for the EDI “Taste of EDGE” Workshop, Las Vegas, NA
(9-11:15 am, April 14, 2020)

https://www.asee.org/conferences-and-events/conferences/edi/2020/program-schedule

2. Sign the ASEE Engineering Dean’s Diversity Pledge (contact
Geraldine Gooding, G.Gooding@asee.org)

3. Join the EDGE Listserv to learn the latest gender equity
information
4. Review EDGE Webinars https://edge.asee.org/webinar-series/
- Register for the next EDGE Showcase Webinar (March 31, 2020):
A Successful Non-Traditional Hiring Initiative with Dean Sharon Walker,
Drexel University.
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EDGE Next Steps (Continued) EDGE Quesﬁons?
5. Use the state-of-the-art EDGE College Self-Assessment Tool
https://edge.asee.org/self-assessment-tool/ Contact:
6. Contribute to the EDGE College Self-Assessment Deans Pilot Program Gretal Leibnitz, Ph.D
= Help us identify a subset of questions from the EDGE College Self- . .
Assessment Tool as basis for ASEE's National Gender Equity Co-Pl & EDGE Prolecf Director
Indicators data base Edge.Leibnitz@gmail.com
= Those interested in serving in this “pilot” group, please contact
Gretal Leibnitz (EDGE.Leibnitz@gmail.com) Or Visit:
7.Check out the EDGE app for total engineering faculty counts (working . )
to update URM info & incorporate 20 years of ASEE Profiles data) https://edge.asee.org
https://shinyapps.asee.org/apps/EDGE/
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